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Good afternoon, Chairman Mendelson and members of the Committee of the Whole.
My name is Hannah Mason, and I am the Senior Education Research Analyst of the Education
Policy Initiative at the D.C. Policy Center, an independent think tank focused on advancing

policies for a growing, vibrant, and compelling District of Columbia.

Today, my testimony will focus on how teacher retention rates in D.C. are on par with other
similar urban areas, and where D.C. should focus on teacher retention by subject and

specialization, especially given the potential impact on student achievement.

Urban districts tend to have lower teacher retention than other areas. In school year
2021-22, for example, teacher turnover was the highest (12 to 14 percent) in urban districts,
high-poverty districts, and districts predominately serving students of color.’ One study across
nine large urban school districts showed that, between October 2022 and October 2023, schools
serving greater numbers of students experiencing poverty lost 29 percent of their teachers. ™
Additionally, 39 percent of teachers who moved between school year 2022-23 and 2023-24

moved to a school within the same district with fewer students living in poverty."

D.C. had teacher retention rates in school year 2023-24 on par with surrounding
districts while serving a similar share of economically disadvantaged students."
Overall, 83 percent of teachers were retained in D.C. ¥ Forexample, in Baltimore, 83 percent of
teachers were retained,"" and 72 percent of students were identified as economically

disadvantaged.""



Share of economically disadvantaged students and teacher retention rates by region,
school years 2022-23 and 2023-24
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Teacher retention is important for many reasons, in part because it means schools
have to hire educators to replace any who leave every year. And some subjects or

specializations are harder to hire than others. Special education teachers, forexample, have the
highest vacancy rates in the fall (at 8 percent in the fall of 2023, for example), and the second
lowest percent of teachers returning to the same role, same school, and same grade band by

subject at 63 percent (61 percent of CTE teachers return, at the lowest rate). In math and



English Language Arts (ELA), less than 70 percent of teachers are returning are returning. It is
slightly harder to hire for math teachers than ELA teachers at 4 percent of positions remaining
vacant by the fall. English as a second language teachers are more likely to return, at 74

percent returning.

Share of returning teachers, new teachers, and vacant positions in school year 2023-24, by subject
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Pandemic recovery in achievement has also been tough in some of these subject
areas, especially math and for students with disabilities. D.C. should focus retention
efforts to recruit and retain these teachers in these high need subjects and train up new ones—

for example, implementing the proposed mathematics education improvement act is a starting



point to ensure research-based curriculum and intervention for struggling students is provided
to schools and a catalogue of professional development and resources that focuses on

foundational content knowledge is available.™

Share of students meeting or exceeding expectations in English Language Arts (ELA) and math assessments
in school year 2023-24, by student group
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In addition to addressing teacher retention rates by subject and specialization,
there are important differences by student group. In general, Black and Latino students
are disproportionately taught by inexperienced and uncertified teachers.* This is especially
important because teacher retention rates tend to be lower in higher-poverty schools* which
serve more vulnerable populations. By focusing on teacher retention by subject group in
addition to subject and specialization, D.C. can continue improving our education systems and

strengthen outcomes for all students.

Thank you for the opportunity to testify, and I welcome any questions you may have.
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